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UNIVERSITY OF

KANSAS

Office of Financial Affairs

MEMORANDUM

DATE: June 02, 2025

TO:

All locations of the University of Arkansas

FROM: Cale Fessler, Associate Vice Chancellor for Finance

RE:

FY26 Fringe Benefit Rates

Please find below the proposed fringe benefit rates for FY2026. These rates are not yet
approved; however, we will proceed with the proposed rates for institutions AAS, AREON,
CJI, UAF, UACS, and UASYS until final approval is received from our federal cognizant
agency. HHS has acknowledged receipt of the proposal but are unable to process due to
reorganization and staffing shortage. Reviews are proceeding in FIFO order, and delays are
expected. Proposed rates should continue to be used until approved rates are issued. A
revised memorandum will be distributed once approval is received. Department or college
budget administrators with questions concerning these rates should contact me at
cfessler@uark.edu.

Fringe Benefit Rates — FY2026 (Proposed)

Benefits Group 1: Students
Rate: 0.1%

Includes:

Graduate Student (Intersession, Summer Research, Summer Teaching)
Merit Pay Lump Sum (Graduate Assistant)

Student Hourly (non work-study)

Unit Pay (Graduate Student or Student)

Work Study

Breakdown:

Worker's Compensation: 0.4%

Prior Period Adjustment: 0.6%



Benefits Group 2: Hourly Wages and Other Compensation
Rate: 5.2%

Includes:

Adjunct Faculty

Annual Leave (at termination)

Awards and Allowances

Hourly (non-student)

Foundation (Razorback or University)
Overtime

Regular Salary (under 50% appointed)
Shift Differential (under 50% appointed)

Unit Pay

Breakdown:

Worker's Compensation: 0.04%
Unemployment Contributions: ~ 0.00%
FICA & Medicare Taxes: 5.25%
Prior Period Adjustment: -0.09%
Benefits Group 3: Graduate Assistants
Rate: 6.0%

Includes:

Graduate Assistants (Salaried)
Breakdown:

Worker's Compensation: 0.04%
Medical (Grad Assistants): 5.98%
Prior Period Adjustment: -0.02%

Benefits Group 4: Summer Salaries
Rate: 14.6%

Includes:

Career Service Award

Extra Compensation (Credit, Non-credit, Service)
Intersession

Merit Pay Lump Sum

Summer Research/Teaching

Teaching Overload

Breakdown:

Worker's Compensation: 0.04%
Unemployment Contributions: ~ 0.00%
FICA & Medicare Taxes: 6.99%
Retirement: 8.50%
Prior Period Adjustment: -0.93%
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Benefits Group 5: Benefits-Eligible Appointed Employees
Rate: 23.9%

Includes:

Off Campus Duty Assignment

Shift Differential (50-100% appointed)
Regular Salary (50—100% appointed)

Breakdown:

Worker's Compensation: 0.04%
Unemployment Contributions:  0.02%
FICA & Medicare Taxes: 6.52%
Retirement: 8.10%
Medical & HSA: 9.10%
Dental: 0.37%
Life: 0.05%
Long-Term Disability: 0.05%
Employee Assistance Program: 0.05%
Employee Fee Discount: 0.38%
Termination Pay: 0.63%

Current/Prior Year Adjustment:  -1.41%

Notes:

The composite rate used in Workday is rounded to the first decimal place.

Some infrequently used earnings types are not listed.

Paid Time Off (PTO) earnings (e.g., Sick, Vacation, Holiday) follow the same rate as the
employee’s regular salary and are not listed separately.

UPTW 220 NW e 1 University of Arkansas ® Fayetteville, AR 72701 ¢ www.uark.edu

The University of Arkansas is an equal opportunity/affirmative action institution.


http://www.uark.edu/

